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Therefore, human resources management level determines every university’s 
development to a certain extent, the future growth to a certain extent. In recent years, 
with the development and reform of higher education, the quantity and quality of 
colleges and universities have been varying degrees of development. Each university 
wants to remain invincible in the fierce competition, we need according to their own 
actual, gradually carry out a series of reforms and the innovation, the personnel 
department is an important department of the school, must keep pace with the times, 
gradually changing from traditional personnel management to modern human 
resource management, with the help of modern computer technology for human 
resource development and management in order to ensure the scientific and efficient 
human resources management. 
This dissertation consists of seven parts. The first part is the introduction for the 
whole. Aimed at the background and significance of the related to the analysis, this 
paper introduces the main research contents and methods. The second part of the 
definition of related concepts, to provide theoretical support for this paper. The third 
part of the demand of the university human resource management system analysis 
and design, including the design of system requirements and system. The fourth part 
of the University's human resources management system based on J2EE is designed 
in detail, including the database design and the human resources service module 
design. In the fifth part of the Yunnan A College as an example to demonstrate the 
implementation of university human resource management system based on J2EE. 
The test and deployment of section sixth, the system was tested in this study. The 
seventh part is the conclusion and prospect, the basic conclusion of this research, and 
points out the problems that need further study. 
The selected topic the design and implementation of university human 
resources management system based on J2EE is based on the existing research 
results, combined with many other disciplines of computer science, human resource 
management, business management and so on, and strive to explore the human 













                                  
        
time selection A Yunnan teachers college the empirical analysis on the feasibility, 
practice with operation. 
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近年来，随着网络技术的迅速发展和 J2EE 平台的广泛采用，基于 B/S 结构









目前，关于人力资源管理系统的关键技术主要有 C/S 模式、B/S 模式、J2EE
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